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When Are You Eligible To Enroll 
Coverage for new employees begins on the 1st of month following: 

− 30 days for Executives and Salaried Employees 
− 60 days for Hourly Employees 

Get started by reading this benefit guide in its entirety, and 
be sure to review the materials on SharePoint or request a 
copy from your local office.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

 
Welcome to RailWorks Health Benefit Plans for 2019 

 
RailWorks Corporation recognizes that its success is dependent upon dedicated, hardworking employees. Your daily 
contributions truly do make a difference. We appreciate your dedication and are proud to offer you and your family a Benefits 
Program that is valuable, flexible and competitive. 

At the same time, the health care market we rely on is becoming more complex and unpredictable. Costs continue to rise and 
RailWorks continues our ongoing efforts to maintain high-valued cost-effective plans.  

For 2019, Employee Premium Contributions for the Consumer Driven Health Plan (CDHP) remain unchanged from 2018 
costs. Employee Premium Contributions for the Open Access Plus Plan (OAP), currently named the Basic Plan, have been 
increased by 5%. Related costs by plan and tier of coverage are outlined on the 2019 RailWorks Rate Sheet. 
 

Making thoughtful decisions—such as not buying more coverage than you need, taking advantage of preventive care and using 
qualified network providers whenever possible—helps manage what we spend on health care, as individuals and as a Company. 
In order to make an informed health plan decision for 2019: 

− Review the health services you used in 2018 and think about how we can help optimize your coverage in 2019 
− Review the 2019 Medical Plan Design Chart on page 6 to review the plan design and changes for the CDHP, and 

OAP plans. 

− Take a close look at the CDHP, it is often the most cost-effective fit for a large number of our employees. It’s 
the only plan option that offers a savings account for health expenses that has better tax benefits than a 401(k). 
Review the summary of benefits for each plan and see if the CDHP is right for you!  

 

TAKE ACTION!  
 

Read this benefits guide to learn 
about important changes to your 
benefits for 2019, as well as 
valuable information pertaining 
to you. 
 

https://publicisbenefitsconnection.com/GuidesAndForms/2018_Medical_Plan_Comparison_Examples.pdf
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Open Enrollment Essentials 
  

Open Enrollment is your opportunity to make changes to your current coverage, add/remove dependents, and/or drop 
coverage without a qualifying life event. 
 
All Open Enrolment elections and/or changes are to be submitted no later than November 23, 2018.   All coverage elections 
made during Open Enrollment will be effective January 1, 2019. 
 
If you do not take action by November 23, 2018, your current benefit elections will carry over for 2019, except the following 
plans and programs: 

− Health Care Flexible Spending Account (FSA) 
 
Before Open Enrollment:  Examine your 2018 health coverage usage to determine your 2019 needs.   

− To review your medical and/or dental utilization – create an account through mycigna.com or the myCigna app. 
− To review your vision utilization – create an account through davisvision.com or the Davis Vision app.  

During Open Enrollment: All of your elections will rollover for 2019, but it is best to check to make sure your elections are 
correct.  
 
 

After Open Enrollment: You cannot change your health and welfare benefit elections for 2019 unless you experience a 
qualified life event (family status change). 

   

Get Ready to Enroll!  
Below you will find important resources to help you to enroll or   
change your coverage for the 2019 plan year 

− Call the RailWorks Benefits Service Center at 877-692-9157 
− Access the RailWorks Employee Self-Service   

   For all enrollments, be sure to have all the information needed  
   to enroll: 

− All coverage enrollment selections 
− Your eligible dependent information: name, date of birth, and 

full social security number 
− Beneficiary information: name, relationship to you, and full 

social security number 
 

                               

Important Reminders 
Make Sure Your Dependents Are Eligible 

 

RailWorks health coverage can only cover qualified dependents, and the Company will be subject to fines for noncompliance. 
Covering ineligible dependents can add millions of dollars in nonessential expenses to the plan.  RailWorks will audit 
dependent eligibility on an ongoing basis to ensure the health plans are only covering dependents who are eligible to participate 
in the health plans. Please make sure that all your dependents meet the eligibility criteria before you enroll them in 2019 
coverage. If you do not provide satisfactory proof of eligibility, coverage for your dependents will be terminated. 
 
For all new enrollments (during open enrollment and qualifying life events), you will be required to validate the event and 
provide proof of dependent eligibility for any new dependents added to your coverage.  Any questions regarding dependent 
eligibility, please email benefits@railworks.com. 

 
Working Spouse Exemption 
 
If your spouse is eligible to participate in another group health plan, he or she is not eligible to participate in the RailWorks 
medical plan, regardless of whether your spouse chooses to enroll in that group health plan.

Open Enrollment elections will be accepted from 
November 5th through November 23rd.   

 
Please ensure you make your elections prior to 
November 23, 2018 at 11:59pm ET as there will 
be NO LATE ENROLLMENTS accepted. 
 
Medical and vision ID cards will be generated for 
new enrollments or changes in plan types.  
Electronic ID cards are always available through 
your account with myCigna or Davis Vision.  
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2019 Benefits at a Glance 

2019 CHOICES 
 

Medical, including 
Prescription Drugs 
Cigna 
Rx: Cigna Value Prescription Drug 
List (PDL) 

 

Coverage, choice, cost and convenience are factors each of us considers important when 
selecting a Medical plan. You have the option to choose between two Cigna plans: 

− Consumer Driven Health Plan (CDHP) — Offered as a lower-cost alternative with a higher 
deductible. It is different from traditional health plans in that you are responsible for first-dollar 
payment up to the annual deductible for all covered services, other than In-Network preventative 
care services. 

− Open Access Plus Plan (OAP) — This option provides a higher level of In-Network coverage 
when compared to the CDHP plan, but also has a higher employee per pay period contributions. 
 

 
Health Savings Account 
Cigna 

 

You have the option to enroll in a Health Savings Account (HSA) if you elect the CDHP Plan. 
Things you should know about the Health Savings Account: 

− RailWorks will be contributing $400 tax-free to your account within the first two months of initial 
enrollment in the CDHP 

− You can also contribute on a pre-tax basis up to the annual IRS limit of $3,500 (individual) or 
$7,000 (family), which includes your and RailWorks’ contributions combined 

− You own the funds in your account, even after you leave RailWorks; you decide whether to use 
your account to pay for current expenses or save them for future expenses 
 

 
Dental 
Cigna 

 

Two plan choices available: 
− Basic Plan — Offers a lower per-paycheck cost but higher out-of-pocket expenses when you 

need care. You have the choice to seek care from an Advantage Dental Preferred Provider 
Organization (ADPPO) dentist (lowest deductible, lowest out-of-pocket cost), a Preferred 
Provider Organization (PPO) dentist (higher deductible and out of pocket cost), or an out-of–
network dentist (highest deductible and out-of-pocket cost to you). 

− Enhanced Plan — Offers a higher per-paycheck cost but lower out-of-pocket expenses when 
you need care. Deductibles and percentages paid by the plan are the same whether you use 
DPPO Advantage, DPPO or out-of-network dentists, but the amount you will pay out-of-pocket 
will be reduced when using a DPPO Advantage or DPPO dentist due to contracted discount rates. 
Out-of-network providers do not accept discounted fees, so your costs will be greater. 
 

 
Vision 
Davis Vision 
 

− The Davis Vision Plan provides affordable, comprehensive vision care coverage. This plan allows 
you to receive an annual eye examination and materials (if needed). 

 
Flexible Spending Accounts 
(FSAs) 
Cigna 

 

 

− Health Care FSA — Lets you set aside a predetermined amount of money on a tax-free basis in 
2019 to pay for unreimbursed health care expenses. 

− Dependent Care FSA – Lets you set aside pretax dollars, then use them to reimburse yourself for 
eligible nonmedical dependent care expenses for children under age 13 or disabled dependents of 
any age who are unable to care for themselves.  

 
 

Short-Term Disability 
Insurance 
Sun Life 
Long-Term Disability 
Insurance 
Sun Life 

 

− Short-Term Disability (STD) – Company-paid plan for salaried employees which pays you a 
benefit if you temporarily can't work because of an injury, illness, or maternity leave. 

− Long-Term Disability (LTD) – Company-paid plan for all employees which pays you a certain 
percentage of your income if you can't work because an injury or illness prevents you from 
performing any of your job functions over a long time. 
 

 
Basic Life and AD&D 
Insurance 
Sun Life 
 Voluntary Life/AD&D                             

    Insurance 
 Sun Life 
 

 

− Company-paid benefit plan which offers coverage based on your employment status. 
− For Company-paid benefits in excess of $50,000, IRS Regulations required imputed income to 

be added to the participant’s annual W-2 form.  
− You may add to your company-paid Basic Life and AD&D Insurance by purchasing employee-

paid Voluntary Life Insurance and Supplemental AD&D Insurance. 

 
Voluntary Pet Insurance 
Nationwide 
 

 
− Employee-paid benefit plan designed to help defray the costs of veterinary care for your dog or cat. 

 
Identity Theft Protection 
Identity Guard 

 

− Company-paid benefit, providing identity protection to all full-time benefit eligible employees, with 
the option to “buy-up” to enhanced levels of protection. 
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Medical Plan Overview and Options 

 
Coverage, choice, cost and convenience are factors each of us considers important when selecting a Medical plan. You have 
the option to choose between two Cigna plans, the Consumer Driven Health Plan (CDHP), and the Open Access Plus Plan 
(OAP). 
 
All Plans utilize the same national Cigna Open Access Plus network of providers which features an in-network and an out-of-
network component. These plans allow you to choose any health care provider and do not require you to select a Primary Care 
Physician. However, you will generally pay less when you use a Cigna In-Network provider. 
 
The Consumer Driven Health Plan (CDHP) with Health Savings Account (HSA) 
The CDHP provides the same types of services and offers the same provider choices as the OAP however, it is offered as a 
lower-cost alternative with a higher deductible.  The CDHP is different from the traditional health plan in that you will be 
responsible for first-dollar payment up to the annual deductible for all covered services, other than In-Network preventive care 
services. 
 
When you enroll in a CDHP, you are also enrolled automatically into an HSA. Along with lower premiums, this is a main 
advantage of choosing a CDHP. An HSA works like a traditional bank account, but the funds deposited can only be used for 
qualified medical expenses (as determined by the IRS). You own your HSA and will not forfeit any unspent funds at the end of 
the year, when you change health plans, change jobs or retire.  You elect the amount you want to contribute to the account on 
a pre-tax basis. 
 
See page 7 for more information on HSAs. 
 
The Open Access Plus Plan  
This option provides a higher level of In-Network coverage when compared to the CDHP plan, but also has higher employee 
per pay period contributions. Seeking care from Out-of-Network providers results in higher out-of-pocket costs (deductibles 
and coinsurance). 
 
The OAP Plan In-Network and Out-of-Network Deductibles, and Medical Out-of-Pocket Maximums cross accumulate. 
 
Pharmacy Benefits 
The OAP Plan does not have a separate Annual Out-of-Pocket Maximum for Pharmacy Benefits. After the Annual Out-of-
Pocket Maximum is met, the Plans pay 100% for prescriptions. 
 
The CDHP does not have a separate Annual Out-Of-Pocket Maximum for Pharmacy Benefits. Amounts paid Out-of-Pocket for 
prescriptions will apply to Medical Out-of-Pocket Maximum.  
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Medical Coverage 
Medical coverage provides you with benefits that help keep you healthy, like preventive care screenings and access to urgent care. It also 
provides important financial protection if you have a serious medical condition. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  Consumer Driven Health Plan (CDHP) Open Access Plus (OAP)  
 In-Network Out-Of-Network In-Network Out-Of-Network 

Deductible 
Individual/Family $3,000 / $6,000 $4,500 / $9,000 $2,000 / $4,000 $2,000 / $4,000 

Medical Out-Of-
Pocket Maximum 

(Including 
Deductible) 

Individual/Family 

$6,350 / $12,700 $6,350 / $12,700 $6,350 / $12,700 $6,350 / $12,700 

Pharmacy Out-Of-
Pocket Maximum 

Included in 
medical 

Included in 
medical 

Included in 
medical 

Included in 
medical 

Coinsurance 30% after 
deductible 

50% after 
deductible 

20% after 
deductible 

40% after 
deductible 

Lifetime Maximum 
Benefit Unlimited Unlimited 

Physician Office 
Visit 

30% after 
deductible 

50% after 
deductible $25 copay 30% after 

deductible 
Specialist Office 

Visit 
30% after 
deductible 

50% after 
deductible $50 copay 30% after 

deductible 

Preventive Care 
Services 

Covered 100%, 
deductible waived 

30% after deductible 
for children. In network 

only for adults 

Covered 100%, 
deductible waived 

30% after deductible 
for children. In network 

only for adults 

Urgent Care Facility 30% after 
deductible 

50% after 
deductible $75 copay $75 copay 

Emergency Room 30% after 
deductible 

50% after 
deductible $150 copay $150 copay 

Inpatient Hospital 
Stay 

30% after 
deductible 

50% after 
deductible 

20% after 
deductible 

40% after 
deductible 

Outpatient Services 30% after 
deductible 

50% after 
deductible 

20% after 
deductible 

40% after 
deductible 

Retail (30 days) Cigna Value Prescription Drug List (PDL) 

Generic $15 after 
deductible 

30% after 
deductible $10 copay 30% after  

deductible 

Preferred Brand $35 after 
deductible 

30% after 
deductible $30 copay 30% after  

deductible 
Non-Preferred 

Brand 
$75 after 

deductible 
30% after 
deductible $60 copay 30% after  

deductible 
Mail (90 days) Cigna Value Prescription Drug List (PDL) 

Generic $38 after 
deductible In-network only $25 copay In-network only 

Preferred Brand $88 after 
deductible In-network only $75 copay In-network only 

Non-Preferred 
Brand 

$188 after 
deductible In-network only $150 copay In-network only 

Key Terms 
  
Annual Deductible 
The flat amount an  
individual/family will pay each 
plan year before the plan begins 
paying for covered services. 
  

Coinsurance 
The percentage of charges for 
covered expenses that an 
insured person is required to 
pay. In order for coinsurance to 
apply, the applicable deductible 
must be met first. 
  

Copay 
The flat amount a person pays 
toward a doctor’s visit or 
prescriptions.  
  

In-Network Provider 
In-Network providers agree to 
accept the Cigna contracted 
network fee. You will generally 
pay less when using an In-
Network provider. 
  

Out-Of-Pocket Maximum 
The maximum amount an 
individual/family will pay Out-
Of-Pocket for covered 
expenses in a plan year. After 
the Out-Of-Pocket Maximum is 
reached, the plan will pay 100% 
of covered charges. 
  

Value Prescription Drug 
List 
The Value PDL includes more 
generic and lower-cost 
medications compared to the 
other Cigna Rx drug lists. 
Generic drugs offer the same 
strength and active ingredients 
as the brand name but often 
cost less—in some cases 80-
85% less. You may also find 
that some brand name 
medications may be listed on a 
different tier than your current 
drug list, and some drugs may 
not be covered because they 
are available OTC. 
  

Step Therapy 
Step Therapy encourages the 
use of lower-cost, clinically 
appropriate medications to treat 
your condition. These are 
typically generic or preferred 
brands. You have to try these 
medications first before your 
Plan covers more expensive 
Brand Name medications.  
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Consider Participating in a Health 
Savings Account 

 

You are only eligible to enroll in an HSA if you 
enroll in the CDHP Plan. 

Do you want to save money on taxes? A Health Savings 
Account is a tax-advantaged, portable (you own it!) 
savings account that is offered if you enroll in our CDHP 
Plan. 
 
You have the option to contribute pre-tax money to a 
Health Savings Account (HSA) to save for out-of-pocket 
healthcare expenses. Any money that you don't spend 
grows year after year and can be used in the future, even 
after you retire. In addition, RailWorks will be contributing 
$400 tax-free to your account within the first two months 
of initial enrollment in the CDHP. Enrolled employees 
will be issued an HSA debit card. 

Consider Participating in a 
Flexible Spending Account  

You are only eligible to enroll in a FSA if you enroll 
in the OAP Plan 

 

Flexible Spending Accounts (FSAs) are designed to save 
you money on your taxes. They work in a similar way to a 
savings account. Each pay period, funds are deducted from 
your pay on a pretax basis and credited to a Health Care 
FSA. You then use your funds to pay for eligible health care 
expenses. 

FSAs allow you to reimburse yourself for eligible expenses with 
pre-tax dollars that you set aside from each paycheck. 

If you expect to incur expenses in 2019 like those shown below, it 
is worth considering enrolling in an FSA. For a list of eligible 
expenses for reimbursement, go to www.cigna.com, under 
“Individuals and Families” the select “Member Resources.”  

 
 

 
FSAs Reduce Your Taxable Income*   

Consider how “Diane” saves. She sets aside $2,650 in an FSA for the 
year. She incurs $2,650 worth of eligible expenses. 
 
 
 
 
 
 
 
 

 
HSAs Reduce Your Taxable Income* 
 
Consider how “Diane” saves. She sets aside $2,000 in an  
HSA for the year. She incurs $2,000 worth of eligible expenses. 

 
    

FSA Annual Amounts 
The maximum annual amount you may deposit into a Health 
Care FSA is $2,650. The minimum annual amount you may 
deposit into a Health Care FSA is $120. 

Examples of Eligible Expenses for Health Care FSA 
− Deductibles 
− Copayments 
− Prescriptions, over-the-counter drugs for which you have a 

valid prescription, and certain non-drug over-the-counter 
 items such as contact lens cleaner and bandages 

− Costs for hearing exams 
− Any costs above what your health plan pays 
 
For additional information, please visit www.healthcare.gov 

HSA Account Contributions 
 Company 

Contributes 
You Can 

Contribute 

Employee Up to $400 per 
year 

$3,500 less 
employer 

contribution 

Employee + 
Family 

Up to $400 per 
year 

$7,000 less 
employer 

contribution 

Catch Up 
Contributions  

An additional 
$1,000 per 
year at age 

55+ 
Eligible Expenses Under an HSA 

− Medically necessary 
expenses that are not 
covered by your health plan 
including deductibles and 
coinsurance 

− Dental care services 
− Vision care services 

− Prescription Drugs 
− Over-the-counter 

(OTC) medications 
prescribed by your 
doctor 

− Certain medical 
equipment 

 
Non-Qualified Expenses 

If you use HSA funds for non-qualified expenses before 
age 65, you will owe a 20% penalty tax PLUS income 
tax on the withdrawal. After age 65, if you use HSA 
funds for non-qualified expenses, you will owe income 
tax only. Visit irs.gov/publications/p502 for details. 
 

Diane saves 
$1,078 

5% State 
income tax 

7.65% payroll taxes 

Diane saves 
$813 

*These are hypothetical illustrations for educational purposes only. Dollar amounts or 
savings will vary depending on income, state and city tax rules, and other factors. 

28% federal 
 income tax 

$560 $100 $153 Diane pays $1,187 

28% federal 
 income tax 

5% State 
income tax 7.65% payroll taxes 

$742 $133 $203 Diane pays $1,572 

http://www.healthcare.gov/
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Dependent Care Flexible Spending Account  
 
Day care can be a big expense. A dependent care flexible spending account (FSA) can help provide big savings. It lets you 
set aside money before taxes to pay for things like day care, summer day camp and other dependent care expenses. 

Who’s Eligible? 
To qualify for a dependent care FSA: 
− You and your spouse must work or attend school full-time 
− Your child must be under age 13 or a tax-eligible dependent who can’t care for him or herself 
− You don’t need to be enrolled in a health plan to participate in a dependent care FSA. 

How it Works 
− Choose how much you want to set aside each year (up to $5,000 per year). That money is divided equally and  

taken out of each paycheck 
− Pay for your dependent care expenses using your regular funds 
− Submit a claim for your eligible dependent care expenses after you pay the provider 
− Get the money back from your dependent care account 

 

Is it Right for Me? 
If you know you’re going to have a certain amount of dependent care expenses next year, a dependent care FSA is right for 
you. Use last year’s records as a guide. The IRS states you can contribute a maximum of $5,000 per year. However, your 
employer may set a lower maximum contribution. You’ll want to put aside as much money as you think you’ll need for a year. 
But remember, the IRS states that you lose any money you don’t use at the end of the year, so plan carefully. 

 

Getting Your Money Back 
Once you pay for an eligible dependent care expense, it’s easy to get your money back from your account. All you have to 
do is submit a claim. 
The fastest way to submit a claim is online. Here’s how it works: 

1. Visit myCigna.com 
2. Go to forms center 
3. Click on online reimbursement and follow the simple directions 

To make things even quicker and more convenient, visit Manage my Profile on myCigna.com. There, you can easily opt for 
“direct deposit” and have your reimbursement directly deposited into your bank account. You can also set up your account 
for alerts and notifications. So Cigna will send you emails to keep you informed on your account and the status of your 
reimbursement requests. 

Double Your Savings 
You can use a dependent care FSA and a traditional FSA to get even more savings on eligible child-related items. Please 
be aware that the money in your Health Care FSA may only be used for health care expenses and your Dependent 
Care FSA may only pay for dependent care expenses. 
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Dental Coverage  
Good dental health is important to your overall well-being. RailWorks Corporation will continue to offer employees the choice of 
two dental plan options through Cigna: the Basic Plan and Enhanced Plan. Both dental plan options cover the same types of 
services and offer the same provider choices. 

  Basic Plan Enhanced Plan 

 
Advantage DPPO  

In-Network 
(Plan Pays) 

DPPO 
In-Network 
(Plan Pays) 

Out-of-Network 
(Plan Pays) 

Advantage DPPO & 
DPPO 

In-Network 
(Plan Pays) 

Out-of-Network 
(Plan Pays) 

Deductible  
Individual/Family $50/$150 $100/$300 $100/$300 $50/$150 $50/$150 

Calendar Year Maximum $1,000  $500  $500  $2,000 $2,000 
Orthodontia Lifetime  
Maximum 
(Dependent child to age 19) 

$1,000  $500  $500  $1,000  $1,000  

Preventive & Diagnostic Exams, 
Cleanings, X-Rays, Sealants, 
Fluoride 

Covered at 100%,  
no deductible 

Covered at 70%,  
no deductible 

Covered at 70%,  
no deductible 

Covered at 100%,  
no deductible 

Covered at 100%, no 
deductible 

Basic Restorative  
Fillings, Periodontics, Root Canal, 
Oral Surgery 

60% after  
deductible 

50% after  
deductible 

50% after  
deductible 

80% after  
deductible 

80% after  
deductible 

Major Restorative  
Crowns, Dentures, Bridges 

50% after  
deductible 

50% after  
deductible 

50% after  
deductible 

50% after  
deductible 

50% after  
deductible 

Orthodontia Benefit 
(Dependent child to age 19) 

50%, no ortho 
deductible 

50%, no ortho 
deductible 

50%, no ortho 
deductible 

50%, no ortho 
deductible 

50%, no ortho 
deductible 

All deductibles and plan maximums cross accumulate between in and out of network. 

Vision Coverage 
 

Routine vision exams can not only correct vision, but also detect more serious health conditions.  When you enroll in the RailWorks 
Vision Plan, your coverage will be provided through Davis Vision. 
 

Prescription Benefits Davis Vision Plan 
Copayments In-Network Provider Out-of-Network Provider 
Frequency of Benefits 
Eye Examination 
Lenses 
Frames 
Contact Lenses (in lieu of glasses) 

 
One visit every calendar year 
One pair every calendar year 

One pair every other calendar year 
One pair every calendar year 

Eye Examination $20 copay Up to $40 
Lenses (per pair) 
Single Vision 
Bifocal 
Trifocal 

$20 copay 
$20 copay 
$20 copay 

Up to $40 
Up to $60 
Up to $80 

Frames – Davis Vision Collection 
Designer Level 
Premier Level 

 
Covered 100% 

$25 copay 

 
Not Applicable 
Not Applicable 

Frames – Outside of Davis Vision 
Collection 

$130 allowance + 20% off any 
remaining balance Up to $45 

Contact Lenses 
Elective 
 
 
 
 
Medically Necessary 

 
Covered in full from Davis Vision 

collection, or $130 allowance + 15% off 
any remaining balance 

 
 

Covered in full with prior approval 

 
 

Up to $105 
 
 

 
Up to $225 
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Ancillary Coverage 
 
Life and Accidental Death & Dismemberment (AD&D) Insurance Coverage 
Life and AD&D insurance are important parts of your financial security, especially if others depend on you for support.  
Your Company-Paid Life and AD&D Insurance coverage amount is based on your employee status. The specific coverage amount 
provided to each employee group is listed in the table below. 

 
Employee Status Company-Paid Life Insurance Company-Paid AD&D Insurance 
Hourly Employees 1x Salary (up to $650,000) 1x Salary (up to $650,000) 

Salaried Employees 2x Salary (up to $650,000) 2x Salary (up to $650,000) 

 
Voluntary Supplemental Life and AD&D Insurance 
In addition to your Company-Paid coverage, you may also purchase Supplemental Life Insurance for yourself. Coverage can be 
purchased in increments of salary (1x, 2x, 3x, 4x) up to a maximum of the lesser of 4x annual salary or $350,000. You are also 
given the option of electing Supplemental AD&D Insurance. Your Supplemental AD&D benefit options are summarized below: 
 

Coverage Type Benefits Details 
Employee AD&D Insurance $10,000 increments up to a maximum of $500,000 

Spouse/Domestic Partner AD&D Insurance  60% of the employee coverage amount up to a maximum of $250,000  

Child AD&D Insurance 20% of the employee coverage amount up to a maximum of $10,000  

Spouse/Domestic Partner AND Child AD&D Insurance 
Spouse/Domestic Partner: 50% of the employee coverage amount up to a 
maximum of $250,000 
Child: 15% of the employee coverage amount up to a maximum of  $10,000 

Please note that in order to elect coverage for your spouse/domestic partner and/or dependent child(ren), you are required to elect coverage for yourself. 
 

Company-Paid Short-Term Disability Insurance 
Short-Term Disability (STD) coverage pays you a benefit if you temporarily can't work because of an injury, illness, or maternity 
leave. 

 
 
 
 
 
 
 

 

Company-Paid Long-Term Disability Insurance 
Long-Term Disability (LTD) coverage pays you a certain percentage of your income if you can't work because an injury or illness  
prevents you from performing any of your job functions over a long time.  

 
 
 
 
 
 
 
 

 

 Benefit Description Company-Paid Short-Term Disability Coverage Specifics 
 Executives Salaried Employees 

Benefit Percentage 70% of weekly earnings 60% of weekly earnings 

Maximum Weekly Benefit $2,500 $1,500 

Benefits Begin on the 15th calendar day of disability  on the 15th calendar day of disability  

Benefits Duration up to a maximum of 25 weeks up to a maximum of 25 weeks 

This coverage is only available to Salaried Employees 

Benefit Description Company-Paid Long-Term Disability Coverage Specifics 
 Executives Salaried Employees Hourly Employees 
Benefit Percentage 60% of annual earnings 60% of annual earnings 50% of annual earnings 

Maximum Monthly Benefit $10,000 $10,000 $3,000 

Benefits Begin after 180 consecutive calendar days of 
disability 

after 180 consecutive calendar days 
of disability 

after 180 consecutive calendar 
days of disability 

Own Occupation Period 60 months 24 months 24 months 
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Voluntary Pet Insurance 
 
For 2019, RailWorks is offering Pet Insurance protection though Nationwide. This program is designed to provide you with options 
to help defray the costs of veterinary care for your Dog or Cat. For either type of pet, you have the choice to cover illnesses or 
injuries to your pet under the “My Pet Protection” plan, or elect to include routine preventive services in addition to non-well care 
under the “My Pet Protection with Wellness” plan.  
 
If you wish to elect to enroll in this program, or need further information about benefits, premium rates and enrollment instructions, 
you can: 

− Go to the following link: http://www.petinsurance.com/railworks 
− or call toll-free, 1-877-738-7874, and indicate you are an employee of RailWorks. 
 

What’s Covered? 
 
We cover everything from ear infections and upset stomachs to diabetes and cancer. 
You’ll be covered for your pet’s exams, meds and lab tests. Surgeries and hospitalization are covered, too. We also offer 
wellness coverage for things like vaccinations and dental cleaning. 
We even cover things other pet insurers don’t, like prescribed nutritional supplements and prescription diets. 

 
What’s not Covered? 
 
There are some things that aren’t covered so we can keep plans affordable, including non-veterinary services, grooming, pre-
existing conditions and chronic conditions. Email the RailWorks Benefits Team at benefits@RailWorks.com for Nationwide Pet 
Information Flyers. 
 
Voluntary Pet Insurance – Rates 
 
Costs related to this program are determined by your state of residence for either a Dog or Cat, and with or without the “Wellness” 
enhancement.  Below are rates from California, New Jersey, New York, and Texas.  For a full list of rates by state of residence, 
please contact benefits@railworks.com. 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
Premiums for this benefit are deducted from your paycheck based upon your personal payroll cycle  

Nationwide Payments based on state of residence - DOG 
Monthly Rates 

State My Pet Protection w/ Wellness My Pet Protection 
California $66.15 $39.57 
New Jersey $99.22 $59.35 
New York $95.25 $56.98 
Texas $62.84 $37.59 

Nationwide Payments based on state of residence - CATS 
Monthly Rates 

State My Pet Protection w/ Wellness My Pet Protection 
California $39.69 $23.74 
New Jersey $59.93 $35.61 
New York $57.15 $34.19 
Texas $37.70 $22.55 

https://protect-us.mimecast.com/s/Y1EvBAugw1plSJ?domain=petinsurance.com
mailto:benefits@RailWorks.com
mailto:benefits@railworks.com
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Identity Theft Protection 

 
RailWorks has elected to enroll all full-time, benefit eligible employees in a new identity protection program through Identity Guard. 
Provided at no cost to you, the “Value Monitoring” service features a number of security and detection features, and offers all 
participants the opportunity to purchase coverage which includes other adult dependents (Family Coverage) and/or purchase 
enhanced levels of protection services under the “Total Monitoring” or “Premium Monitoring” programs.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 

 
 

RailWorks will provide Identity Guard with basic enrollment information related to all active full-time 
employees for whom “Value Monitoring” services will be provided.

 
 
 
 
 
 
 
 
 

  

Important Terms to Know Regarding Identity Theft Protection 
Dark Web Monitoring 

Also known as cyber monitoring, is an 
identity theft prevention product that 
enables you to monitor your identity 
information on the dark web, and 
receive notifications if your information 
is found online. 
 

Anti-Phishing 
A technological service that helps 
prevent unauthorized access to secure 
and/or sensitive information. (Typically 
usernames, passwords and credit card 
details.) 
 

Membership Level VALUE TOTAL PREMIER 

Individual Only Company 
Paid 

$5.00 / 
month 

$7.30 / 
month  

Individual + Family  $2.55 / 
month 

$9.80 / 
month 

$13.30 / 
month 
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Did You Know? 
 
 

Preventive Care 
 

RailWorks Corporation is pleased to support your health and wellness by offering medical plans that cover 100% of preventive 
care for you and your family. 

 

You and your doctor will determine what tests and health screenings are right for you. The screenings are based on age, gender, 
personal health history, and current health. 
 
MyCigna 
 

MyCigna (www.myCigna.com) is a one- stop online source available to all members of a Cigna medical plan. This website allows 
you: 
   

− Manage and track claims 
− View ID card information 
− Find doctors and compare cost and quality ratings 
− Review your coverage 
− Track your account balances and deductibles 
− Refill you prescription drugs online and check order status with Cigna Home Delivery PharmacySM  

Register today! Visit myCigna.com or download the myCigna Mobile App.  
 

“Find a Doctor” Online Directory 
 

Find a doctor, urgent care center or pharmacy anytime using “Find a Doctor”, Cigna’s online provider directory. Find a Doctor 
gives you key information about the doctors in your network, including what languages they speak, what hospitals they work 
with, what specialties they have and if they are accepting new patients. Using a provider in the Cigna network saves you money. 
In-network providers have typically agreed to provide you services at a reduced fee. To start your search, go to myCigna.com 
and click on “Find a Doctor, Dentist or Facility.” 
 

Finding Care  
 

When You Need Care Now - Cigna Medical Plan Participants 
 

What do you do when you need care right away, but it’s not an emergency? 
− Call Cigna’s 24/7 Health Information Line at 800-Cigna24. 
− Find an urgent care center by visiting myCigna.com 
− Use Cigna MDLive – MDLIVEforCigna.com. For more information, visit MDLIVEforCigna.com or  

call 888-726-3171. 

Urgent Care and Emergency Care 
 

This chart compares your costs for Emergency Room and Urgent 
Care visits. The difference in your cost mirrors the large difference in 
cost to the plan for these services.  
 
If you have minor illnesses or injuries, such as a sore throat, burn or 
sprain, an Urgent Care facility may be a good choice. Emergency Room care is intended for life-threatening needs, such as 
chest pain or difficulty breathing. Remember that if you do seek care in the ER and you are admitted to the hospital, the ER 
copay will be waived, but you will be responsible to pay the plan’s deductible, coinsurance and inpatient hospital copay. 

 
Get a Video House Call 
 

Cigna members can video chat with a doctor from the comfort of their own homes, without an appointment. MDLive provides 
24/7 access to U.S. board-certified physicians. Costs are the same or less than a visit with a primary care provider Physicians 
can treat a host of common illnesses quickly and effectively through a real-time video visit. They can even send prescription 
orders to your local pharmacy.  For more information, visit MDLIVEforCigna.com or call 888-726-3171.

 

  Emergency Room Urgent Care 

CDHP 30% coinsurance 
after deductible 

30% coinsurance 
after deductible 

OAP $150 Copay $75 Copay 
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Start Saving Today with Cigna Healthy Rewards® 
 
You value your health enough to make smart choices and the Cigna Healthy Rewards* program can help with discounts on a wide 
variety of health and wellness programs and services. Just use your Cigna ID card when you pay and let the savings begin. 
 
 

Start saving today with Cigna 
Healthy Rewards® 
 

No referrals. No claim forms. The Healthy Rewards 
program includes a nationwide network of brand name as 
well as smaller local participating providers. You and your 
family members can enjoy instant savings using the 
attached wallet card when you visit a participating 
provider or shop online.  

 

 

Get discounts on the health products and 
programs you use every day, for: 

− Weight management and nutrition 

− Fitness clubs and equipment 
− Mind/body programs and equipment 
− Vision and hearing care 
− Alternative medicine 

− Vitamins, health and wellness products 

Real brands. Real discounts. Real awesomeness. 
 
 

 
 
 
 
 
 

  

HEALTHY REWARDS 
Reward yourself 

Present this card to your To find out more about 
Healthy Rewards provider Healthy Rewards or for a list 
to access discounts on of participating providers, 
a range of health programs call 800.258.3312 or 
and services. visit Cigna.com/rewards 

 Password: savings 

 
   

 

 
859685b 03/17 © 2017 Cigna. Some content provided under license.  
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The Employee Assistance Program — A Valuable 
Resource at No Cost to You 
 
There are times when everyone needs a little help or advice. The confidential Employee Assistance Program (EAP) through 
Humana Group can help you and members of your household deal with daily stressors of work and life. It includes: 
 

− Confidential short-term consultations and resources for personal and/or work issues 
− Help with marital or family concerns, workplace challenges, finding child care, paying for college, vacation planning,  

and much more. 
− Confidential half-hour consultations with attorneys and financial experts 
− Online access to thousands of articles and other resources on emotional issues, child care, elder care, education,  

parenting, health and wellness, and many other topics. 

EAP offers you personalized help for any life event for free. It can help you deal with daily issues, family concerns, and health 
and wellness including: 

− Childhood illnesses,  − Coping with grief and loss 
− Minor illnesses and injuries − Self-care information 
− Medication safety − Help finding a doctor 
− Relationship worries  − Information on medications 
− Choosing appropriate medical care  − General Health Information 

− Stress and anxiety  
 

Help is available 24/7, 365 days a year by telephone at 1-800-448-4358. Other resources are available online at 
Humana.com/eap.com. When you log in, enter “railworks” as your Username and “eap” as your Password. 

 
Additional benefits are available through your medical plan. Review your medical benefit summary for more information.

 
Regulatory Documents 
 

The following regulatory notices are available through SharePoint or may be requested from your local office. Please be sure to  
review these notices carefully. 

 
− Medicare Part D Notice  
   Describes options to access prescription drug coverage for Medicare eligible individuals. 
− Women's Health and Cancer Rights Act 

Describes benefits available to those that will or have undergone a mastectomy. 

− Newborns' and Mothers' Health Protection Act 
Describes the rights of mother and newborn to stay in the hospital 48-96 hours after delivery. 

− HIPAA Notice of Special Enrollment Rights 
Describes when you can enroll yourself and/or dependents in health coverage outside of open enrollment. 

− Premium Assistance Under Medicaid and the Children's Health Insurance Program (CHIP) 
Describes availability of premium assistance for Medicaid eligible dependents. 

− COBRA General Rights Notice 
Describes your rights should you lose coverage with the company-sponsored plan administrator. 

− Health Insurance Marketplace Notice 
Describes how you can purchase private individual health insurance.  

− New York State Dependent through Age 29 
Chapter 240 of the Laws of 2009 describes how eligible young adults through the age of 29 can continue or obtain 
coverage through a parent’s group policy.
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Contact Information 

Plan Type Provider Phone 
Number Website Policy/Group # 

Medical  Cigna 800-401-4041 www.cigna.com 3336413 

Health 
Savings 
Account 

Cigna 800-401-4041 www.cigna.com 3336413 

Health 
Information 
Line 

Cigna 800-244-6224 www.myCigna.com 3336413 

MDLive Cigna 888-726-3171 MDLIVEforCigna.com 3336413 

Flexible 
Spending 
Accounts 

Cigna 800-244-6224 www.cigna.com 3336413 

Dental Cigna 800-401-4041 www.cigna.com 3336413 

Vision Davis Vision 877-923-2847 www.davisvision.com 1000000137 

Life, AD&D, 
Vol. Life, Vol. 
AD&D 

Sun Life 800-247-6875 www.sunlifebenefits.com 903002 

Short-Term 
Disability Sun Life 800-247-6875 www.sunlifebenefits.com 903002 

Long-Term 
Disability Sun Life 800-247-6875 www.sunlifebenefits.com 903002 

Employee 
Assistance 
Program 

Humana 800-448-4358 Humana.com/eap N/A 

Pet Insurance Nationwide 877-738-7874 www.petinsurance.com/railworks N/A 

 
Identity Theft 
Protection 

Identity Guard 855-443-7748 

 
https://empbenefits.identityguar
d.com/eligibility/?group_code=r
ailworks 

N/A 

 

About this Guide 
 

This benefit summary provides selected highlights of the RailWorks Corporation employee benefits program. It is not a legal document and 
shall not be construed as a guarantee of benefits nor of continued employment at the Company. All benefit plans are governed by master 
policies, contracts and plan documents. Any discrepancies between any information provided through this summary and the actual terms of 
such policies, contracts and plan documents shall be governed by the terms of such policies, contracts and plan documents. RailWorks 
Corporation reserves the right to amend, suspend or terminate any benefit plan, in whole or in part, at any time. The authority to make such 
changes rests with the Plan Administrator. 
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